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Axiom Diversity Snapshot

Axiom recognizes diversity as a critical mandate for performance, problem-solving, innovation,
transformation, productivity, and resilience. We remain committed to creating a diverse, equitable, and
inclusive (DEI) workplace.

The 2022 Axiom Diversity Snapshot represents our promise to be transparent about the current state

of Axiom’s DEI programs, progress, and identified areas for improvements.

This year’s snapshot reveals that Axiom’s lawyer bench continues to be more diverse in terms of race, ethnicity,
and gender than legal industry standards. We believe that Axiom’s model - which offers lawyers a career rooted in
autonomy, flexibility, and choice - naturally leads to a more diverse universe of legal talent than industry peers.
Our commitment to diversity also extends beyond our lawyer and broader legal professional population to our
corporate employee and executive populations.
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Over the past year, we have taken steps to create a more diverse and inclusive workplace for our
Recent Steps pasty pe to ereaie @ more o P
corporate employees and our legal professionals including:
& Future Plans

* Created new DEI programming including the formalization of four new Employee Resource
Groups (including gender, ethnicity, and LGBTOQIA-centric ERGs) and financial compensation for
ERG leadership

* Developed annual diversity targets for Executive Leadership Team members and bi-annual pay
parity reviews for corporate team members

¢ Introduced a Corporate Social Responsibility Program which includes an Axiom financial
investment in ERG-selected non-profit organizations

We have also celebrated notable milestones, including our achievement of gender parity
across Axiom’s Senior Leadership Team for the first time in company history.

While we are proud of the diverse workplace we have built, we continue to be driven by higher
standards, which is why we have recently partnered with a third-party DEI consultant to review our
people practices, gather input directly from our employees, and advise on the next phase of our
diversity journey. After the initial phase of our partnership is complete, Axiom is committed to outlining
our updated approach to DEI, and articulating the steps we are undertaking to become a world-class
DEIl workplace.
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